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WOMEN'S BUREAU PRESENTS REVISED 
CAREER GUIDE TO YWCA 





WASHINGTON -- The YWCA of the U.S.A. is the first recipient of the Women's 
Bureau's newly revised curriculum guide for teaching career planning skills to 
young women. 


Dr. Lenora Cole Alexander, director of the Department of Labor's Women's 
Bureau, presented the 652-page document to Dr. Gwendolyn Calvert Baker, national 
executive director to the YWCA of the U.S.A. 


“Our WINC--for Women in Nontraditional Careers--curriculum guide provides 
lesson plans, activities, and materials that help young women understand the need 
to make realistic and informed career choices," said Dr. Alexander. 


“Many high school girls do not realize that the average 16-year-old woman 
can expect to spend nearly 30 years in the labor force. Moreover, their choice of 
careers is too frequently inhibited by sex stereotyping. 


“The WINC curriculum is designed to increase students’ awareness of the full 
range of career options, particularly those in nontraditional fields such as the 
skilled trades and the better-paying professions," Dr. Alexander continued. "It 
is important that teenage women be encouraged to consider careers that will give 
them the most personal and economic satisfaction." 


The complete WINC package consists of the curriculum guide, a student journal, 
and how-to guide for training instructors in the use of the curriculum. It can be 
used by school systems, employment and training programs, and youth and community- 
based organizations. 


The program was pilot-tested by the Portland, Ore., public school system 
with funding provided by the Women's Bureau. The bureau subsequently promoted the 
WINC concept through a series of regional workshops and revised the curriculum so 
that it could be used in classes with both female and male students. 


The Women's Bureau will sponsor a conference in Washington, D.C., in November 
to launch the WINC program on a nationwide basis and to focus national attention on 
the need to institutionalize career planning in high schools. 


Dr. Alexander said the YWCA was selected to receive the pre-conference copy of 
the curriculum because of the organization's long-standing history of service, 
training, and advocacy for young women. 
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JTPA: A NEW APPROACH TO TRAINING THE DISADVANTAGED 


WASHINGTON -- A Colorado machinist whose household appliances were about to 
be repossessed is one of some 500 people in the Rocky Mountain states who traded 
unemployment for jobs paying an average of almost $9 an hour. 


In Florida, a 23-year-old single mother used a vocational 
school course to end three years of unemployment and start on 
the road to self-sufficiency as a nurse's aid. 


In New Jersey, a worker sidetracked from a high-paying 
job in the oil industry launched a promising new career with 
the help of a retraining program. 


And in Minnesota, 40 men and women with a wide range of 
occupational backgrounds and skills proved that the job market 
doesn't have to-be a waste land for those over 55. 


Stories like these are unfolding nationwide as a result 
of the Jeb Training Partnership Act (JTPA), which this month 
celebrates its first anniversary as a new approach to training 
disadvantaged Americans for private-sector jobs. 


The Job Training Partnership Act has put tens of thousands 
of Americans to work in productive jobs. It has helped high 
school dropouts as well as skilled workers displaced by changes 
in our basic industries. That's the human side of this unique 
effort and, of course, the most gratifying aspect of its 
success. But it is also worth noting that in helping people 
with a wide range of employment problems throughout the Nation, 
JTPA has proved that job training and development programs are 
most effective when they are rooted in the private sector. 


During its first year, JTPA has funneled more than $3 
billion in federal funds to local programs. Some 11,000 indi- 
vidual private employers participated in the effort as members 
of Private Industry Councils. 


And although JTPA is federally funded, there has been a 
75 percent reduction in the federal regulations that apply to 
these employment and training projects. JTPA programs are 
administered by the states. 


The guiding philosophy behind JTPA is to permit local 
sponsors the widest possible latitude in deciding the kind of 
training that is needed and the target groups that should be 
served. 


The Rocky Mountain Work Project, for example, focuses its 
attention on dislocated workers. The project covers Colorado, 
Montana, Wyoming, Nevada, Utah, Idaho, Arizona and New Mexico 
and has provided training, placement or other services to almost 
850 people. It has placed 492 dislocated workers in jobs paying 
an average of $8.86 an hour. 
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Among those the project has helped: 


* A Denver machinist with a wife and three children whose 
financial situation had hit rock bottom. He couldn't pay his 
rent and his household appliances were about to be repossessed. 
After eight weeks of retraining he was placed with Martin Marietta 
as a machinist mechanic earning almost $8 an hour. 


* A 50-year-old secretary who was unemployed for months 
after the freight line where she worked closed its doors. With 
the help of the Amalgamated Transit Workers Union, she was placed 
in a $6.49-an-hour secretarial job with the Regional Transporta- 
tion District in Denver. 


* An unemployed Elliston, Montana logger who was retrained 
under JTPA as a phone installer. He was willing to relocate but 
had no money to go elsewhere. Project Director Dan Newman says 
the man and his wife wept when he gave them $480 to help them 
move to California. The former logger recently notified Newman 
that he is earning $15.50 an hour installing phones in Huntington 
Beach, Calif. 


Linda Robinson wasn't a dislocated worker. She had trouble 
finding a-job because of a basic lack of skills. A 23-year-old 
single parent with a child to support, Robinson had been unem- 
ployed since July 1981 when she enrolled last February in a JTPA 
project sponsored by the City of Tampa, Florida. 


Robinson was one of more than 900 persons, most of them 
disadvantaged and members of minority groups, enrolled in the 
Tampa project. Some 70 percent of the participants were receiving 
some form of government subsidy when they enrolled and 50 percent 
had less than a high school education. 


The project already has placed more than 265 participants 
in private sector jobs such as secretaries, cable TV installers 
and clerk typists. Another 91 graduates of the program are 
working in public sector jobs. 


Robinson was trained as a nurse's aid at a vocational 
School under contract to the city. She is now off welfare and 
earning $3.45 an hour at a nursing home. 


New Jersey is another place where JTPA funds have been 
used to help dislocated workers. John Cortese was unemployed 
for nine months after being laid off from his $25,000-a-year job 
as a refinery operator at Chevron's Perth Amboy facility. He 
was given the opportunity to retrain as a chemical technician 
with a new plant Georgia Pacific Corporation was opening in 
Piscataway and was hired at a starting salary of $23,000. 


“mo fe- 
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Cortese, 27, and several other former Chevron employees 
got into the retraining program because the Private Industry 
Council of Middlesex County agreed to pay some of the cost of 
the retraining. Under JTPA, training costs up to 50 percent of 
what is being paid in on-the-job wages is allowed the company. 


In Hennepin County, Minnesota, JTPA has been put to work 
in behalf of older workers. 


Using $123,960 in JTPA funds provided by the Governor's 
office, three different community based organizations have 
joined forces to find unsubsidized employment for some 40 older 
workers in just six months. The jobs vary from accountants and 
engineers to office managers and secretarial workers with an 
average entry level wage of $7.26 per hour. 


"Many of our participants do have good work histories, 
and proven job skills, but some have been unemployed for as long 
as three years," said JoAnn Teachendorf of the Employment Action 
Center in Hennepin County. “Others we have assisted are dis- 
placed homemakers with limited job experience outside the home." 


Using a combination of skills assessment, counseling, 
competenéy “transfer training, job clubs and other methods, the 
Pifty-Five Plus Older Worker Program can be adapted to fit the 
needs of ‘the participant. 


As a result, Sheldon Blicker, once a retail clothing buyer, 
is now working as a counselor for a chemical dependency program 
offered by the county. Former machinist Harold Froom is now a 
postal employee, and James Walston is using his knowledge of 
computers to run his own consulting business. All began their 
new careers with assistance from Fifty-Five Plus. 


# # # 
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FEDERAL COURT ORDERS FLORIDA TRUSTEE 
TO PAY OVER $880,000 TO PROFIT SHARING PLAN 


WASHINGTON -- A federal court in Orlando, Florida yesterday ordered Herbert 
L. Freel of Oklawaha, Florida to pay over $880,000 to the profit sharing plan of- 
Modern Dairy Farms and its related employers. 


The order stems from a U.S. Labor Department suit, filed Uct. 2, 1984, 
against plan trustee Freel for violatiny the Employee Retirement Income 
Security Act (ERISA). 


According to the suit, Freel breached his fiduciary obligations by making 
loans totalling $770,500, some 75 percent of the plan's assets, to two firms 
wholly-owned by his daughter Dana Freel. 


The suit contended Freel violated ERISA's prohibition against plan loans 
to a party in interest, as well as the Act's requirement that plan investments 
be diversified to minimize the risk of larye losses. 


The court order directs Freel to reimburse the plan for the balance of 
the unpaid principal of the loans, plus accrued interest. This interest 
amounts to $114,716 through Sept. 3U, 1984, with additional interest due until 
the loans are fully repaid. 


Barnett Banks Trust Company, N.A. has been appointed by the court as 
successor trustee to the plan. 
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LABOR DEPARTMENT SUES TRUSTEE 
OF NASHVILLE PENSION PLAN 


WASHINGTON -- The U.S. Department of Labor has sued trustee Roy Matlock of 
the Matlock Truck Body and Trailer Corporation Pension Plan in Nashville for 
alleged violations of the Employee Retirement Income Security Act (ERISA). 


Matlock is the former principal owner of the corporation and current 
trustee of the firm's pension plan. 


The Labor Department charged Matlock with refusing to release payment of 
vested benefits to a pension plan participant in violation of ERISA and the 
plan's documents. The request for payment was made by the participant as a 
result of the anticipated termination of the plan. 


In addition to asking the court to enjoin Matlock from future violations 
of ERISA, the suit seeks to require that he pay the vested benefits with 
interest to the involved plan participant. The suit also asks that Matlock be 
barred from serving as a plan fiduciary for at least ten years. 


The suit was filed Oct. 1, 1984 in the U.S. District Court for the Middle 
District of Tennessee at Nashville. 
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MULTIFACTOR PRODUCTIVITY MEASURES 


WASHINGTON -- Multifactor productivity, which measures output per unit of 
combined labor and capital inputs, increased 2.9 percent in the private business 
sector in 1983, according to the latest measures announced by the Bureau of Labor 
Statistics of the U.S. Department of Labor. This increase, the largest since 
1977, was slightly more than the 2.8 percent rise in the output per hour measure 
of productivity. The small difference is attributable to a decline in the amount 
of capital services per hour of all persons (the capital-labor ratio). 


The following tabulation shows the annual 


rate of change of 
multifactor productivity from 1982 to 1983 for th 


e 3 sectors covered 
by the BLS measures: 


2.9 percent for private business, 
3.6 percent for private nonfarm business, and 
4.6 percent for manufacturing. 
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PRODUCER PRICE INDEXES--SEPTEMBER 1984 


WASHINGTON -- The Producer Price Index for Finished Goods moved down 0.2 
percent on a seasonally adjusted basis from August to September, the Bureau of 
Labor Statistics of the U.S. Department of Labor reported. The index jac edged 
down slightly in August as well. Prices received by producers of intermediate 
goods inched down 0.1 percent, the third consecutive small monthly decrease. 
Crude material prices declined 0.1 percent, following a much larger fall a month 
earlier. 


Lower prices for foods and energy largely caused the September decline 
in the Finished Goods Price Index. Food prices fell somewhat more than in 
August. The index for finished energy goods also continued to drop, 
although not so mich as in either July or August. Prices for finished 
goods other than foods and energy were unchanged in September, continuing 
the pattern of widespread price stability during the last year. 


Before seasonal adjustment, the Producer Price Index for finished 
goods decreased 0.7 percent to 289.8 (1967=100). Over the year, the 


Finished Goods Price Index rose 1.6 percent. During the 12 months ended in 
September 1984, consumer food prices advanced 4.0 percent, the index for 
finished energy goods declined 7.4 percent, prices for consumer goods other 
than foods and energy increased 2.5 percent, and the capital equipment 
index rose 2.7 percent. The index for intermediate goods was 1.5 percent 
higher in September 1984 than a year earlier, and crude material prices 
were down 0.5 percent over the same span. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Sexual harassment is an unlawful employment practice under title VII of the 
Civil Rights Act of 1964, as amended, according to "A Working Woman's Guide to 
Her Job Rights," published by the Women's Bureau of the U.S. Department of Labor. 


# # # 


The Equal Employment Opportunity Commission's “Guidelines on Discrimination 
Because of Sex" provide that unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature constitute sexual 
harassment when submission to such conduct is made either explicitly or implicitly 
a term condition of an individual's employment, according to "A Working Woman's 
Guide to Her Job Rights," published by the Women's Bureau of the U.S. Department 
of Labor. 


# # # 


Unwelcome sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature constitute sexual harassment when submission 
to or rejection of such conduct by an individual is used as the basis for 
employment decisions affecting that person, according to "A Working Woman's 
Guide to Her Job Rights," published by the Women's Bureau of the U.S. Department 
of Labor. 


# # # 











